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Particle Testing (MT), Liquid Penetrant Testing (PT),
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YReU: “It’s not enough to do your best; you’ve got to know

what’s best for you and then do your best.”
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([@Asall GUDL $A/As 53

1%l AR AHRUR SR(SET Hdledlat (AANis — 2023
sIRSE] Hole et (AAMIS 2023 SIGalAlS sl WA
(Asoll GuAL $A/(5As 5 9 %At AR UHLRAUR
sIR(SET Holedlat (AAMIS- 2022

sIRSE] 1oledlat (AAMLS 2022 SIGalAS sl WA
(Asell Gualol 5A/(5As 53

1% AR AHRUR SIR(SEL Hole glet (AANIS- 2024
sIRSET 1oledlat (AAMLS 2021 SIGalAS sl WA
(Asell Gualol 5A/(5As 53

a1t AU AHIRAUR SIR(SEL Hdle ot [QANIS- 2020
sIR(SET 1ole et (AAMLS 2020 SIS $Rcll MAA
(Asell Gualol 5A/(5As 53

€10 Aol R oll uReun uyl 58 doluge U 11 eRq
? (0 R0”U HI2)

() A2, SIHR], Aal AleAell BBA, BCA, BSC, BA,

BCOM, MSc, MCom, MA, PhD , LL.M., LL.B., PG Diploma
all s\ HI2 AolALes2: https://gcas.qujgov.edu.in

(2) TR Ulle ULl Slofl el PG oll s\1Y BE/B.Tech,

Degree/Diploma Pharmacy, MBA, MCA, ME/M.Tech, B.1.D &
B.C.T, B. Arc, B. Plan, MPharm, M. Arch, Diploma to Degree
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https://gcas.gujgov.edu.in/
http://m.tech/

Pharmacy and Diploma to Degree Engineering, <912 $1x

H2o(l AuaeSe: http://acpe.qujarat.gov.in AL
http://qujacpc.nic.in

(3)

(i) Bt AEBRAURI AL SNl HUBA w2
AuRUES2: http://acpdc.qujarat.gov.in

(i) (3 rAnl ALBAaRFotetl SNHL Rt Hiell

AcAlee: https://qujdiploma.admissions.nic.in/

(¥) s YRaRlzui Slofl s w2
AuRUES2: http://gsauca.in

(W) 50 YaRRlaul (S s\ we
AULeSe: http://gsauca.in ;H_&ldl http://poly.gsauca.in

() AR SIHA Ul CMA oll 51 MR
AclALES2: http://icmai.in

(9) Yl.aR $IHL He Common Law Admission Test (CLAT)
all s\ HI2 AoLes2: http://consortiumofnlus.ac.in

(¢) National Forensic Science University (NFSU) oll s1Y u12
AolAULES2: http://NFSU.ac.in/admission
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http://acpc.gujarat.gov.in/
http://gujacpc.nic.in/
http://acpdc.gujarat.gov.in/
https://gujdiploma.admissions.nic.in/
http://gsauca.in/
http://gsauca.in/
http://poly.gsauca.in/
http://icmai.in/
http://consortiumofnlus.ac.in/
http://nfsu.ac.in/admission

(¢) The Institute of Chartered Accountants of India o{l
AaULES2: http://icai.org

W GUR A ([Asuoll GUAL 5/BAs 53
AsA - WRAARsA YAl Hdiedisl.

ARsA WA WARABsEt YAl el HUEAl Axy o
Hecety@l (Aol 1R ol et [@Asiell Guilol
5A/5As 532

https://www.mytankaria.com/basic-information-about-mbbs-
admission-process-in-qujarat (MBBS Hi yagl Hi2o{l ylaMs

e

List of Medical Colleges in India

List of Medical Colleges in 2025 for Gujarat

Best MBBS Colleges in Gujarat — 2025 Fees, Admissions,
NEET Cutoffs (§5ct HUGloll 3 HI2)

https://www.medadmguijarat.org/ U32elct RSsA
Aot s\ 1 YAl AR(Q (ACPMEC) (tdlallR
AoiAUls).
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http://icai.org/
https://www.mytankaria.com/basic-information-about-mbbs-admission-process-in-gujarat
https://www.mytankaria.com/basic-information-about-mbbs-admission-process-in-gujarat
https://www.neetugguidance.in/state-institute.php
https://mbbscouncil.com/listing/medical-colleges-in-gujarat/
https://www.shiksha.com/medicine-health-sciences/colleges/mbbs-colleges-gujarat
https://www.shiksha.com/medicine-health-sciences/colleges/mbbs-colleges-gujarat
https://www.medadmgujarat.org/

o)A ctoll 2lu U3 e s ARl dyel Wl -
20U

Gujarat & All India Medical Paramedical Ready Reckoner 2025
by MDO Ahmedabad

oflee{l udlelt (NEET : NATIONAL ELIGIBILITY CUM
ENTRANCE TEST)

NEET (Adllallk doidlese)

https://www.neetugguidance.in/index.php NEET UG
H(O1E 9ot

NEET Video No. 01: (All about NEET)

NEET Video No. 02 (How to crack NEET)

NEET Video No. 03 (Motivation)

NEET Video No. 04

NEET Video No. 05 (Coaching Centre Reality)

NEET 2025 Crash Course at Tankaria High School : 2»{51' click
53\
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https://youtu.be/DTbaITxOalc?si=cjaHIsOx0va-BbEv
https://youtu.be/DTbaITxOalc?si=cjaHIsOx0va-BbEv
https://www.mytankaria.com/wp-content/uploads/2025/05/Gujarat-All-India-Medical-Paramedical-Ready-Reckoner-2025-by-MDO-Ahmedabad.pdf
https://www.mytankaria.com/wp-content/uploads/2025/05/Gujarat-All-India-Medical-Paramedical-Ready-Reckoner-2025-by-MDO-Ahmedabad.pdf
https://neet.nta.nic.in/
https://www.neetugguidance.in/index.php
https://youtu.be/LKB5xcTc98k?si=fJqJtQTldgBBOOF3
https://youtu.be/1Cp8CVFolM0?si=PaT_XPC9HPgi1D8G
https://youtu.be/nft1y_sYwJw?si=_hzrsJOkek9Pu279
https://youtu.be/AWE7rs0nIJ8?si=_ZqAEZrbB8QTJuWc
https://youtu.be/v8l0J5IJOsU?si=TafjhZMpmTawnAcY
https://www.mytankaria.com/news/2025/02/62804

AeBARFoL:
ol Al [AsUell GUL 5A/(5As 3.
https://dte.qujarat.gov.in/ AAEU2AA AcuSe

Government Degree Engineering Colleges

Best Engineering Colleges in Gujarat: Ranking, Fees,
Admission 2025, Courses, Placements (HU(&c{lall &q H(2)

Engineering Colleges in Gujarat (HUdc{loll & H(2)

Top BTech Colleges in Gujarat 2025 (HU(dcllotl 3 H12)

Provisional-list-of-institutes-for Bachelor of Engineering-2025

— (QAUAR Als ABAARL YAl 202uU-8 Hi2ell
ARl sIHRAAG A€l 12w [@As uR GAs s.)

Provisional List of Institutes for Bachelor of Engineering
Admission Year 2023-24 (AUAAR 3g AeBAAEF01 yat

2023-% H(o(l AaAuRA(l stHAUAG A€l He w1 [EAs uR
sAs $3.)

oyl (Qarauuud i s\ell urieo(l :

AURBRA (@t (Al) oll AsUAARDN WA S UR
SLAMl AHIL (Al uUl U 8 B. (Aot woell 25
[Awudle] Histd B ¥ WRBRAA s2(Axat (ANHL U
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https://dte.gujarat.gov.in/
https://dte.gujarat.gov.in/node/3060
https://www.shiksha.com/engineering/colleges/b-tech-colleges-gujarat
https://www.shiksha.com/engineering/colleges/b-tech-colleges-gujarat
https://targetstudy.com/colleges/engineering-colleges-in-gujarat.html
https://collegedunia.com/btech/gujarat-colleges
https://www.mytankaria.com/wp-content/uploads/2025/05/provisional-list-of-institutes-be-2025-261747910301.pdf
https://www.mytankaria.com/wp-content/uploads/2025/05/Provisional-List-of-Institutes-for-Bachelor-of-Engineering-Admission-Year-2023-24.pdf
https://www.mytankaria.com/wp-content/uploads/2025/05/Provisional-List-of-Institutes-for-Bachelor-of-Engineering-Admission-Year-2023-24.pdf

3l yaulAott 51201 wouHl &lst adHi %« olul &
UR Aol callus AR AU Al oll [Astell elldwaui vl
Aol cAldARS 1R olls3] Aol Bl 243 e
(QuRatell %32 B. MR se(@¥at (Al) R
USLEA Yo AUML B, €5 Aotoll AL AI[AA % clldt
531 & Sl AM Al B, Al W s cAlUS AGE B, ULHLoA
A ulotel of(Gell Bl sl att Aol Bl sl s1ejeR
val s1efe? AAAA Hellotell awa A As acl
sl Gell U8 B, WRERAA S2(@xa (Al) A 512A
Rl a3l calcNHL elAruHi AwauR Ao
dscllsl Glell Ug 23 B. L A AU 200U AU
Qe ugl 818 Baleall [(Avla Al Al oll Geaicl Wl
»sUl (Aslatell 1A IT Engineers o{l SlHles alQrumi
Audl ¥ Y2 AW uel wwsiet AUl Qv B.

Hol GRIGR ALE B & ¢Ooll ElASIoll HEAHT %A
oM plastic engineers o{l Hiol WWRA vt % atll ol
Scll Aol Aofl vt AU Ul ocll, B Lot Al v
2Ao2s (Aaue[x0A plastic engineering oll [Ascu urle
5L sUAAA ul 2ARS (Aaue[AA %2R wWeAR YR
sl U2 plastic engineers ol 1oL (Actgc of s, B2l
Ulall 2A02s ([Qeue[HAA [@Qscustl wed A olls3l
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https://www.mytankaria.com/wp-content/uploads/2025/05/Guidelines-for-Universities-and-Colleges-9.5.2024.pdf
https://gcas.gujgov.edu.in/

201 10 Wl 1R Ulell 32cls wdlRlell SIN (d
Qotctet?k HBA (85t B W)

TR0 1R AUl2AoH A JYUHL WAL U (QaudRA w2
ALEBRUBL Sl R
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QenslRA {2 AEBRURI Rcauail s\l Hlsdl

Q0L 1R UlleUHL B YuHl uilal W s2eir ([QanellA
w2 sWell sl (2022)

GuRe{l ([Asell GulL 5A/(5As 3.
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sA/(As 53,

Medical, Paramedical, Agriculture, Pharmacy, B.Sc. Gujarat
and All India Admission, Ready Reckoner 2025

Website: Admission Committee for Professional Courses
(ACPC), Gujarat

Website: Admission Committee for Professional Diploma
Courses (ACPDC), Guijarat
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https://www.mytankaria.com/wp-content/uploads/2025/05/%E0%AA%A7%E0%AB%8B%E0%AA%B0%E0%AA%A3-%E0%AB%A7%E0%AB%A8-%E0%AA%B8%E0%AA%BE%E0%AA%AF%E0%AA%A8%E0%AB%8D%E0%AA%B8-A-%E0%AA%97%E0%AB%8D%E0%AA%B0%E0%AB%81%E0%AA%AA-%E0%AA%AC%E0%AA%BE%E0%AA%A6-%E0%AA%8F%E0%AA%A8%E0%AB%8D%E0%AA%9C%E0%AA%BF%E0%AA%A8%E0%AA%BF%E0%AA%AF%E0%AA%B0%E0%AA%BF%E0%AA%82%E0%AA%97-%E0%AA%AE%E0%AA%BE%E0%AA%B9%E0%AA%BF%E0%AA%A4%E0%AB%80.pdf
https://www.mytankaria.com/wp-content/uploads/2025/05/%E0%AA%A7%E0%AB%8B%E0%AA%B0%E0%AA%A3-%E0%AB%A7%E0%AB%A8-%E0%AA%B8%E0%AA%BE%E0%AA%AF%E0%AA%A8%E0%AB%8D%E0%AA%B8-A-%E0%AA%97%E0%AB%8D%E0%AA%B0%E0%AB%81%E0%AA%AA-%E0%AA%AC%E0%AA%BE%E0%AA%A6-%E0%AA%8F%E0%AA%A8%E0%AB%8D%E0%AA%9C%E0%AA%BF%E0%AA%A8%E0%AA%BF%E0%AA%AF%E0%AA%B0%E0%AA%BF%E0%AA%82%E0%AA%97-%E0%AA%AE%E0%AA%BE%E0%AA%B9%E0%AA%BF%E0%AA%A4%E0%AB%80.pdf
https://www.mytankaria.com/wp-content/uploads/2025/05/%E0%AA%A7%E0%AB%8B%E0%AA%B0%E0%AA%A3-%E0%AB%A7%E0%AB%A8-%E0%AA%B8%E0%AA%BE%E0%AA%AF%E0%AA%A8%E0%AB%8D%E0%AA%B8-A-%E0%AA%85%E0%AA%A8%E0%AB%87-B-%E0%AA%97%E0%AB%8D%E0%AA%B0%E0%AB%81%E0%AA%AA-%E0%AA%AC%E0%AA%BE%E0%AA%A6-%E0%AA%8F%E0%AA%A8%E0%AB%8D%E0%AA%9C%E0%AA%BF%E0%AA%A8%E0%AA%BF%E0%AA%AF%E0%AA%B0%E0%AA%BF%E0%AA%82%E0%AA%97-%E0%AA%B8%E0%AA%BF%E0%AA%B5%E0%AA%BE%E0%AA%AF%E0%AA%A8%E0%AA%BE-%E0%AA%95%E0%AB%8B%E0%AA%B0%E0%AB%8D%E0%AA%B8%E0%AA%A8%E0%AB%80-%E0%AA%AE%E0%AA%BE%E0%AA%B9%E0%AA%BF%E0%AA%A4%E0%AB%80.pdf
https://www.mytankaria.com/wp-content/uploads/2025/05/%E0%AA%A7%E0%AB%8B%E0%AA%B0%E0%AA%A3-%E0%AB%A7%E0%AB%A8-%E0%AA%B8%E0%AA%BE%E0%AA%AF%E0%AA%A8%E0%AB%8D%E0%AA%B8-A-%E0%AA%85%E0%AA%A8%E0%AB%87-B-%E0%AA%97%E0%AB%8D%E0%AA%B0%E0%AB%81%E0%AA%AA-%E0%AA%AC%E0%AA%BE%E0%AA%A6-%E0%AA%8F%E0%AA%A8%E0%AB%8D%E0%AA%9C%E0%AA%BF%E0%AA%A8%E0%AA%BF%E0%AA%AF%E0%AA%B0%E0%AA%BF%E0%AA%82%E0%AA%97-%E0%AA%B8%E0%AA%BF%E0%AA%B5%E0%AA%BE%E0%AA%AF%E0%AA%A8%E0%AA%BE-%E0%AA%95%E0%AB%8B%E0%AA%B0%E0%AB%8D%E0%AA%B8%E0%AA%A8%E0%AB%80-%E0%AA%AE%E0%AA%BE%E0%AA%B9%E0%AA%BF%E0%AA%A4%E0%AB%80.pdf
https://www.mytankaria.com/wp-content/uploads/2025/05/%E0%AA%A7%E0%AB%8B_12_%E0%AA%B8%E0%AA%BE%E0%AA%AF%E0%AA%A8%E0%AB%8D%E0%AA%B8_%E0%AA%97%E0%AB%8D%E0%AA%B0%E0%AB%81%E0%AA%AA_B_%E0%AA%AA%E0%AA%9B%E0%AB%80_%E0%AA%B6%E0%AB%81%E0%AA%82_2023_1.pdf
https://www.mytankaria.com/wp-content/uploads/2025/05/%E0%AA%A7%E0%AB%8B_12_%E0%AA%B8%E0%AA%BE%E0%AA%AF%E0%AA%A8%E0%AB%8D%E0%AA%B8_%E0%AA%97%E0%AB%8D%E0%AA%B0%E0%AB%81%E0%AA%AA_B_%E0%AA%AA%E0%AA%9B%E0%AB%80_%E0%AA%B6%E0%AB%81%E0%AA%82_2023_1.pdf
https://www.mytankaria.com/wp-content/uploads/2025/06/Medical-Paramedical-Agriculture-Pharmacy-B.Sc_.-Gujarat-and-All-India-Admission-Ready-Reckoner-2025.pdf
http://b.sc/
https://www.mytankaria.com/wp-content/uploads/2025/06/Medical-Paramedical-Agriculture-Pharmacy-B.Sc_.-Gujarat-and-All-India-Admission-Ready-Reckoner-2025.pdf
https://www.mytankaria.com/wp-content/uploads/2025/06/Medical-Paramedical-Agriculture-Pharmacy-B.Sc_.-Gujarat-and-All-India-Admission-Ready-Reckoner-2025.pdf
https://gujacpc.admissions.nic.in/
https://gujacpc.admissions.nic.in/
https://gujdiploma.admissions.nic.in/
https://gujdiploma.admissions.nic.in/

ACPC &l wolclltel YAl Ulsaul ool delssiHl adudd
9. ay 2021

ADMISSION COMMITTEE FOR PROFESSIONAL
DIPLOMA COURSES (ACPDC) —2022-23
FINAL_REPORT_2022-23

o122 d AUl s Y[QARIERAL (2025-2026)

oo %Al M Y[AaRERAA 1A

SIA% g AIMsRR, A3U ol 5™ JRAREL

VEER NARMAD SOUTH GUJARAT UNIVERSITY

st Qo] [@AcRE KU Course Details

B.Tech. (Dairy Technology) Booklet 2025-26

Bachelor of Fisheries Science. Booklet 2025-26

All Courses ($5c HUBl H2)
ALES AslBaearl (CA) 29)[A slisu:

PMET SURAT 3ol &s(31l slefgClall dysd Gusi
5131l SLEGAMUL ¢ /1720 ol A% AANAA s1isHall
320 Alal olA WA ([Asall Gudlol $A/EAs 53,
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https://www.mytankaria.com/wp-content/uploads/2025/05/ACPC-%E0%AA%A6%E0%AB%8D%E0%AA%B5%E0%AA%BE%E0%AA%B0%E0%AA%BE-%E0%AA%93%E0%AA%A8-%E0%AA%B2%E0%AA%BE%E0%AA%88%E0%AA%A8-%E0%AA%AA%E0%AB%8D%E0%AA%B0%E0%AA%B5%E0%AB%87%E0%AA%B6-%E0%AA%AA%E0%AB%8D%E0%AA%B0%E0%AA%95%E0%AB%8D%E0%AA%B0%E0%AA%BF%E0%AA%AF%E0%AA%BE-%E0%AA%A4%E0%AB%8D%E0%AA%B0%E0%AA%A3-%E0%AA%A4%E0%AA%AC%E0%AA%95%E0%AB%8D%E0%AA%95%E0%AA%BE%E0%AA%AE%E0%AA%BE%E0%AA%82-%E0%AA%B5%E0%AA%B9%E0%AB%87%E0%AA%9A%E0%AA%BE%E0%AA%AF%E0%AB%87%E0%AA%B2-%E0%AA%9B%E0%AB%87.pdf
https://www.mytankaria.com/wp-content/uploads/2025/05/ACPC-%E0%AA%A6%E0%AB%8D%E0%AA%B5%E0%AA%BE%E0%AA%B0%E0%AA%BE-%E0%AA%93%E0%AA%A8-%E0%AA%B2%E0%AA%BE%E0%AA%88%E0%AA%A8-%E0%AA%AA%E0%AB%8D%E0%AA%B0%E0%AA%B5%E0%AB%87%E0%AA%B6-%E0%AA%AA%E0%AB%8D%E0%AA%B0%E0%AA%95%E0%AB%8D%E0%AA%B0%E0%AA%BF%E0%AA%AF%E0%AA%BE-%E0%AA%A4%E0%AB%8D%E0%AA%B0%E0%AA%A3-%E0%AA%A4%E0%AA%AC%E0%AA%95%E0%AB%8D%E0%AA%95%E0%AA%BE%E0%AA%AE%E0%AA%BE%E0%AA%82-%E0%AA%B5%E0%AA%B9%E0%AB%87%E0%AA%9A%E0%AA%BE%E0%AA%AF%E0%AB%87%E0%AA%B2-%E0%AA%9B%E0%AB%87.pdf
https://www.mytankaria.com/wp-content/uploads/2025/05/ADMISSION-COMMITTEE-FOR-PROFESSIONAL-DIPLOMA-COURSES-ACPDC-2022-23-FINAL_REPORT_2022-23.pdf
https://www.mytankaria.com/wp-content/uploads/2025/05/ADMISSION-COMMITTEE-FOR-PROFESSIONAL-DIPLOMA-COURSES-ACPDC-2022-23-FINAL_REPORT_2022-23.pdf
https://www.mytankaria.com/wp-content/uploads/2025/05/ADMISSION-COMMITTEE-FOR-PROFESSIONAL-DIPLOMA-COURSES-ACPDC-2022-23-FINAL_REPORT_2022-23.pdf
https://www.mytankaria.com/wp-content/uploads/2025/05/%E0%AA%97%E0%AB%81%E0%AA%9C%E0%AA%B0%E0%AA%BE%E0%AA%A4-%E0%AA%B0%E0%AA%BE%E0%AA%9C%E0%AB%8D%E0%AA%AF%E0%AA%A8%E0%AB%80-%E0%AA%95%E0%AB%83%E0%AA%B7%E0%AA%BF-%E0%AA%AF%E0%AB%81%E0%AA%A8%E0%AA%BF%E0%AA%B5%E0%AA%B0%E0%AB%8D%E0%AA%B8%E0%AA%BF%E0%AA%9F%E0%AB%80%E0%AA%93.pdf
https://www.mytankaria.com/wp-content/uploads/2025/05/%E0%AA%97%E0%AB%81%E0%AA%9C%E0%AA%B0%E0%AA%BE%E0%AA%A4-%E0%AA%B0%E0%AA%BE%E0%AA%9C%E0%AB%8D%E0%AA%AF%E0%AA%A8%E0%AB%80-%E0%AA%95%E0%AB%83%E0%AA%B7%E0%AA%BF-%E0%AA%AF%E0%AB%81%E0%AA%A8%E0%AA%BF%E0%AA%B5%E0%AA%B0%E0%AB%8D%E0%AA%B8%E0%AA%BF%E0%AA%9F%E0%AB%80%E0%AA%93%E0%AA%A8%E0%AB%80-%E0%AA%AE%E0%AA%BE%E0%AA%B9%E0%AA%BF%E0%AA%A4%E0%AB%80.pdf
https://www.mytankaria.com/wp-content/uploads/2025/05/%E0%AA%95%E0%AB%8B%E0%AA%B2%E0%AB%87%E0%AA%9C-%E0%AA%93%E0%AA%AB-%E0%AA%8F%E0%AA%97%E0%AB%8D%E0%AA%B0%E0%AB%80%E0%AA%95%E0%AA%B2%E0%AB%8D%E0%AA%9A%E0%AA%B0-%E0%AA%AD%E0%AA%B0%E0%AB%82%E0%AA%9A-%E0%AA%A8%E0%AA%B5%E0%AA%B8%E0%AA%BE%E0%AA%B0%E0%AB%80-%E0%AA%95%E0%AB%83%E0%AA%B7%E0%AA%BF-%E0%AA%AF%E0%AB%81%E0%AA%A8%E0%AA%BF%E0%AA%B5%E0%AA%B0%E0%AB%8D%E0%AA%B8%E0%AA%BF%E0%AA%9F%E0%AB%80.pdf
https://www.mytankaria.com/wp-content/uploads/2025/05/VEER-NARMAD-SOUTH-GUJARAT-UNIVERSITY.pdf
https://www.mytankaria.com/wp-content/uploads/2025/05/%E0%AA%95%E0%AA%BE%E0%AA%AE%E0%AA%A7%E0%AB%87%E0%AA%A8%E0%AB%81-%E0%AA%AF%E0%AB%81%E0%AA%A8%E0%AA%A8%E0%AA%B5%E0%AA%A8%E0%AA%B8%E0%AA%BF%E0%AA%9F%E0%AB%80-KU-Course-Details.pdf
http://b.tech/
https://www.mytankaria.com/wp-content/uploads/2025/05/B.Tech_.-Dairy-Technology-Booklet-2025-26_.pdf
https://www.mytankaria.com/wp-content/uploads/2025/05/Bachelor-of-Fisheries-Science.-Booklet_2025-26.pdf
https://collegedunia.com/btech/gujarat-colleges

The Tankaria High School, Tankaria: C. A. Awareness Program
by PMET and Tankaria High School. Date: 29/11/2024.
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https://youtu.be/-93U5Pbv-u4?si=iuk41Sh7jeDES_Dg
https://youtu.be/-93U5Pbv-u4?si=iuk41Sh7jeDES_Dg
https://youtu.be/gR-1TAJx8X4?si=NXxSytF26hTCloJa
https://youtu.be/gR-1TAJx8X4?si=NXxSytF26hTCloJa
https://youtu.be/gR-1TAJx8X4?si=NXxSytF26hTCloJa
https://www.mytankaria.com/wp-content/uploads/2025/04/MahitiPustika.pdf
https://www.mytankaria.com/wp-content/uploads/2025/04/MahitiPustika.pdf
https://www.mytankaria.com/wp-content/uploads/2024/12/%E0%AA%86%E0%AA%88.%E0%AA%9F%E0%AB%80.%E0%AA%86%E0%AA%88.-%E0%AA%AA%E0%AB%8D%E0%AA%B0%E0%AA%B5%E0%AB%87%E0%AA%B6-%E0%AA%AE%E0%AA%BE%E0%AA%B9%E0%AA%BF%E0%AA%A4%E0%AB%80-%E0%AA%AA%E0%AB%81%E0%AA%B8%E0%AB%8D%E0%AA%A4%E0%AA%BF%E0%AA%95%E0%AA%BE-%E0%AB%A8%E0%AB%A6%E0%AB%A8%E0%AB%AA-I.T.I.-Admission-Information-Booklet-2024.pdf
https://www.mytankaria.com/wp-content/uploads/2024/12/%E0%AA%86%E0%AA%88.%E0%AA%9F%E0%AB%80.%E0%AA%86%E0%AA%88.-%E0%AA%AA%E0%AB%8D%E0%AA%B0%E0%AA%B5%E0%AB%87%E0%AA%B6-%E0%AA%AE%E0%AA%BE%E0%AA%B9%E0%AA%BF%E0%AA%A4%E0%AB%80-%E0%AA%AA%E0%AB%81%E0%AA%B8%E0%AB%8D%E0%AA%A4%E0%AA%BF%E0%AA%95%E0%AA%BE-%E0%AB%A8%E0%AB%A6%E0%AB%A8%E0%AB%AA-I.T.I.-Admission-Information-Booklet-2024.pdf
https://www.mytankaria.com/wp-content/uploads/2024/12/PrimaryInformation-%E0%AA%86%E0%AA%88.%E0%AA%9F%E0%AB%80.%E0%AA%86%E0%AA%88.-%E0%AA%85%E0%AA%82%E0%AA%97%E0%AB%87-%E0%AA%AA%E0%AB%8D%E0%AA%B0%E0%AA%BE%E0%AA%A5%E0%AA%AE%E0%AA%BF%E0%AA%95-%E0%AA%AE%E0%AA%BE%E0%AA%B9%E0%AA%BF%E0%AA%A4%E0%AB%80.pdf

https://www.mytankaria.com/news/2025/06/64995
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https://itiadmission.qujarat.gov.in
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https://www.mytankaria.com/news/2025/06/64995
https://www.ncvtmis.gov.in/
https://www.ncvtmis.gov.in/
https://www.ncvtonline.com/
https://www.ncvtonline.com/2020/05/iti-book.html
https://www.ncvtonline.com/2020/05/iti-book.html
https://www.ncvtonline.com/2020/05/iti-book.html
https://www.ncvtonline.com/2020/05/iti-book.html
https://itiadmission.gujarat.gov.in/

o WIE.ELAUE (A3, Ao -ot-WETS WLES. 2L, wa
101 U)ol YEL YEL SSHI Slhausd AsH et
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WelcdlSol Al slauell, Mot olerk wal sAco{l (Aatdl
ol ¥ slayyds eRdl.

Mustafabad Industrial Training Institute Tankaria
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https://www.mytankaria.com/organisations/mustafabad-industrial-training-institute-m-i-t-i
https://www.mytankaria.com/organisations/mustafabad-industrial-training-institute-m-i-t-i

So2olQU MUl cAcsly NBseU gLl Aol Ajeia
noaatell xRl AouAHAML dAluu dul A A%
8. alls3lelcdixll aollarr Aal GRecRAeAl AU 5 O
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WRUL dy wsHs GREAR olollcll A% B.

(1) Certified Welding Inspector (American Welding Society)
UL [@s UR A5 53A,

(2) ASNT NDT Level Il (American Society for Nondestructive
Testing.) U (As U A5 53

Certified Welding Inspector 4ol ASNT Level 11 ¥idle{l cly

HIRAl Anaal GUAd ASNT Level 11oll N AUl d s

Magnetic Particle Testing (MT), Liquid Penetrant Testing (PT),
Radiographic Testing (RT), Ultrasonic Testing (UT) oll UR
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HgctHl Anaal R (otellRget Allauell) dub 53| 28l
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https://www.aws.org/certification-and-education/professional-certification/certified-welding-inspector/?step=1
https://www.aws.org/certification-and-education/professional-certification/certified-welding-inspector/?step=1
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Introduction: Beginning Your Career Journey

This book, Career Guidance: Building Your Path to Success is
designed to shape your academic and professional future. I,
Nasirhusen Ahmed Lotiya, have been guiding Tankaria and
Bharuch youth since 2007 through the Tankaria Wetpaint and
MyTankaria websites, from academic choices to immigration.
With the message “Speak, and your fruits will sell; stay shy, and
they’ll wither”, this book provides practical advice for students
and professionals.

It’s not enough to do your best; you’ve got to know what’s best
for you and then do your best. This requires a profound
understanding of your goals and the values that underpin them.
Remember, no one can go back and change a bad beginning, but
you can definitely start right now and shape a successful ending.
It is never too late to take charge of your life and make positive
changes. With determination and perseverance, the journey
towards a better future can begin at any moment. Heated gold
becomes a beautiful ornament; beaten copper turns into essential
wires. Each material transforms through effort and
perseverance, much like our own journeys in life. It is through
these challenges that we are shaped into the individuals we
aspire to be, turning our struggles into strengths. Changing the
face can change nothing, but facing the change can change
everything. Everything we encounter in life offers an
opportunity for growth and transformation. Embracing
challenges with an open mind shapes our character and paves
the way for new possibilities and success. Always think
positively; positive thinking, or an optimistic attitude, is the
practice of focusing on the good in any given situation. Is your
glass half-empty or half-full? How you answer this age-old
question about positive thinking may reflect your outlook on
life, your attitude toward yourself, and whether you’re
optimistic or pessimistic, and it may even affect your health. Do
not compare your life to others; you have no idea what their
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journey is all about. Get rid of anything that is not useful,
beautiful, or joyful. Overprepare, and then go with the flow.
Don’t wait for tomorrow; start today. Today is the perfect
opportunity to take that first step toward your dreams, no matter
how small. Embrace the challenges that come your way, for
they are part of your unique path to growth and self-discovery.

Author Introduction: I, Nasirhussain Ahmed Lotia, have been
involved in career guidance-related activities through the
Tankaria Wetpaint website since 2007, the MyTankaria website
since 2015 and other social media. These activities range from
educational awareness programmes to job search and
immigration.

Book’s Purpose: Help youth identify academic paths, develop
skills, and explore global job opportunities.

Example: Zidan developed leadership skills, leading to his
success.

Case Study: Ahmed from Tankaria completed a data analysis
course in Canada with MyTankaria.com’s guidance and secured
a job in Toronto.

Inspiration: “It’s not enough to do your best; you’ve got to
know what’s best for you and then do your best.”

Checkilist:

e [ ] Have you set your career goals?

e [] Have you listened to the audio clip on
MyTankaria.com?

e [] Have you connected with Industry experts in
LinkedIn
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Part 1: Academic Guidance for Students

Chapter 1: Career Choices: Building Your Future
Choosing a career is the foundation of your future, based on
interests, skills, and market demand. This chapter guides
students with examples like Tankaria High School’s CA
programmes and Zidane’s success (Mr Bharuch 2021).

Key Points:
Identify Interests:

o Use self-assessment quizzes (e.g.,
CareerExplorer, MyNextMove).

o Example: Fatima from Tankaria chose biology
after 10th grade and now works as a nurse in
Bharuch’s hospital.

Market Demand:

o STEM: Data science, Al (1 million+ jobs in India
by 2025).

o Non-STEM: CA, law, management (rising
demand for CAs in Bharuch).

Example: In 2015, Tankaria High School’s CA seminar saw 30
students participate, with 5 passing the CA Foundation exam.

Case Study: Raish from Tankaria chose IT and now works as a
developer in a Gujarat-based IT firm.

Tips:

o Meet a local career counsellor (e.g., Bharuch
counselling centres).
o Follow industry leaders on LinkedIn.
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Checklist:
o [ ] Have you taken a self-assessment quiz?

e [ ] Have you researched STEM/non-STEM fields?
e [ ] Have you consulted a career counsellor?
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Chapter 2: Studying Abroad: International Opportunities

Studying abroad opens global opportunities for youth, including
academic program in Canada, the UK, and Australia,
scholarships, and immigration pathways. This chapter provides
practical IELTS preparation strategies, success stories from
Tankaria/Bharuch, and insights from Canada immigration
experience. IELTS is foundational for studying abroad,
assessing four skills (listening, reading, writing, and speaking)
and requiring a 6.5-7.0 score.

Key Points:
Study Opportunities:

o Canada: University of Toronto (data science,
$20,000/year), British Columbia (engineering).

o UK: Oxford (management), London School of
Economics (law, £15,000/year).

o Australia: Melbourne University (nursing,
$25,000/year).

o Example: Ahmed from Tankaria, guided by
MyTankaria.com, completed a data science
course in Toronto and secured a $50,000/year
job.

o Example: Safiya from Bharuch applied for a
management course in the UK, scoring 7.5 on
IELTS to secure a Chevening Scholarship.

Immigration:

o Canada Express Entry: 67 points (education,
experience, IELTS 6.5+).
UK: Tier 4 visa (2-year post-study work visa).
Example: Imran from Bharuch secured Canada
PR in 2023 via Express Entry with
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MyTankaria.com’s guidance.

Scholarships:

o Chevening Scholarship (UK): Funds 1,500
students/year.

o Vanier Scholarship (Canada): $50,000/year for
PhD students.

o Australia Awards: Funding for study in
Australia.

o Example: Ayesha from Tankaria scored 7.0 on
IELTS and secured a nursing scholarship in
Australia.

IELTS Preparation Strategies:

o Test Structure:
= Listening: 4 sections, 40 questions, 30
minutes (e.g., telephone conversations).
= Reading: 3 passages, 60 minutes (e.g.,
newspaper articles).
= Writing: Task 1 (graph, 150 words), Task
2 (essay, 250 words).
= Speaking: 11-14 minutes (e.g., discussion
on “Your hometown”).
o Time Management:
= 2-3 hours/day: Listening (30 minutes),
Reading (45 minutes), Writing (1 hour),
Speaking (30 minutes).
= Example: Imran from Bharuch listened to
BBC Learning English podcasts daily for
3 months and scored 7.5.
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Listening:
= Listento TED Talks, IELTS Liz
(YouTube); take notes (e.g., numbers,
keywords).
= Example: Zahid from Tankaria listened to
TED Talks for 30 minutes daily and
scored 8.0 in listening.

Reading:
= Read The Guardian and National
Geographic; practise skimming/scanning.
= Example: Fatima from Bharuch practised
Cambridge IELTS 16 passages and
scored 6.5.

Writing:
= Task 1: Learn vocabulary (e.g., “rise”,
“decline”).
= Task 2: Use an essay template
(introduction, 2-3 points, conclusion).
= Example: Ahmed from Tankaria used
IELTS Liz templates and scored 6.0 in
writing.
Speaking:
= Practice 15 minutes/day with
Cambly/Italki native speakers.
= Example: Shafig from Bharuch took 10
Cambly sessions and scored 7.0 in
speaking.
Resources:
= British Council
(https://www.britishcouncil.in/), IDP
Education (https://www.idp.com/india/).
= Cambridge IELTS 15-18, Barron’s
IELTS.
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= British Council coaching in Bharuch
(X10,000-15,000).

= Example: Ayesha from Tankaria used the
British Council’s free tests and scored
7.0.

o Case Studies:

(o]

Checklist:

Ayesha, Tankaria: Practised 3 months using
IELTS Liz and British Council websites,
mastered writing templates, and scored 7.0 for a
nursing course in Australia.

Imran, Bharuch: Practised speaking on Cambly,
listened to BBC podcasts, and scored 7.5 for
Canada PR.

Safiya, Bharuch: Scored 7.5 on IELTS, secured a
Chevening Scholarship, and enrolled in a
management course in the UK.

Download free sample tests from IELTS.org.
Write 2 essays weekly and get feedback from a
teacher/coach.

Read the IELTS guide on MyTankaria.com
(https://www.mytankaria.com/people/career-

guidance).

e [ ] Have you understood the IELTS test structure?

e [ ] Have you planned 2-3 hours of daily practice?

e [] Have you downloaded free tests from the British
Council/IDP?

e [] Have you started speaking practice on Cambly/Italki?
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Chapter 3: Skill Development: Preparing for the 21st
Century

21st-century careers require soft skills (communication,
leadership) and technical skills (coding, data analysis). This

chapter advises on online courses and Tankaria’s workshops to
build these skills.

Key Points:

Soft Skills:
o Communication: Practice public speaking (e.g.,
Tankaria’s 2022 youth seminar).
o Example: Zidane learnt leadership at Tankaria’s
workshops, contributing to his Mr Bharuch win.
e Technical Skills:
o Coding: Python, Java (Coursera’s “Python for
Everybody”).
o Data Analysis: Excel, Tableau (30% higher
demand in 2025).
o Resources:
o Online: Coursera (free/paid courses), Udemy
($10-50).
o Tankaria: 2024 data analysis workshop at
Tankaria High School, attended by 40 students.
o Case Study: Yasin from Bharuch completed a Python
course on Udemy and secured an IT job in Ahmedabad.
e Tips:
o Dedicate 5 hours weekly to online learning.
o Attend Tankaria’s workshops regularly.

Checklist:

e [] Have you enrolled in a Coursera/Udemy course?
e [ ] Have you gathered info on Tankaria’s workshops?
e [] Are you practicing soft skills?
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Part 2: Job Guidance for Professionals

Chapter 4: Professional Profile: Crafting Your Identity

A well-crafted CV and LinkedIn profile showcase your abilities
to employers. Employers frequently depend on these tools to
evaluate your qualifications and suitability for a role.
Consequently, it is crucial to ensure that both your CV and
LinkedIn profile are not only thorough but also customised to
emphasise your distinctive strengths and experiences. This
chapter provides practical tips.

Resume (CV)

Nowadays, many employers are seeking people who have the
experience to work with their companies. So, in your resume,
please state clearly your job experiences. Do not feel shy to
write about your experiences, even if they are only a few
months old. Always remember that real working experiences are
worth much more than your academic transcript. The tip is to
focus on several relevant strengths for the job you are applying
for and keep them concise. Remember, quality is better than
quantity. Check for spelling accuracy. Be consistent with the
layout throughout the entire resume. Have someone else read
and comment on it before printing the final copy.

A resume is the first impression of you! A bad resume gives a
bad impression. A good resume gives a good impression.
Whenever you write a resume, keep your language simple and
organised. A good resume must not have any typographical
errors. Keep your resume to the point and stress the important
facts and figures that relate to the job you are looking for.
Include IT-savvy items such as the use of spreadsheets, word
processing software and other technical software for the relevant
post. One’s strength in the language(s) and courses attended
must be included, besides the academic credentials.
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We do not have to be seeking employment to write a resume. A
resume reflects our career profile, experience, and skills that we
acquire daily. Therefore, build and improve our resume as time
goes by. At least when we are ready to look for a job
opportunity, we already have an up-to-date resume to use.

Be precise with your job titles, roles, and responsibilities. Do
not oversell yourself. Be short and straight to the point on your
work achievements—bullet points are recommended. Always
prepare a hard copy of your resume and other copies of useful
documents. Many interviewers have your documents on their
PC, but they prefer to glance through those documents during
interviews to look for things that they wish to know more about
you, instead of reading on the PC monitor.

If you want to market yourself right, it begins with a well-
drafted resume and honest details of what you have to offer.
Resumes are like brochures of you. They have to stand out from
the competition if they expect to be sold (recruited) to the best
in the industry.

When mentioning achievements in a job, do not overdo it, and
try not to be arrogant.

Hints to make the CV:

Include only necessary personal information. Include the total
number of years of experience. Write job descriptions in easy-
to-understand terms and as completely as space allows. Include
your name and page number on each page of a multiple-page
CV (except no number on the first page). If you want to use a
better-quality paper, consider a bond paper with rag content
(available from most printers or paper supply stores). If you are
sending your CV to potential employers electronically, e-mail it
to a friend first to check that the layout remains as you intended
it.
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Tips to help you shorten a lengthy CV:

Eliminate all extra spaces between lines (except between job
assignments). Use narrower margins. Keep job descriptions to
3-5 sentences (less for older positions). If your “length” problem
Is due to an extensive number of job assignments, leave the
oldest positions off and type the following at the bottom of the
last page of your CV: “Experience from (date) to (date)
available upon request.” Then prepare a “complete” CV to
furnish only to firms asking for it.

Does:

Use A4 paper. Make your CV as legible as possible. Include
both a permanent contact and present address, phone number,
and e-mail address. You may be contacted through a permanent
address or phone, even after you have moved from your present
address. Include your job discipline(s) near your name at the top
of page one of your CV and as a title to each assignment.
Include a summary paragraph near the top of your CV. Be brief
but be complete. Include pertinent education and training. List
jobs in reverse chronological order.

Don’ts:

Don’t include personal references or hobbies. Don’t include
your National Insurance or Social Security number. Don’t use a
“Job Objective”. Do not tell the firms what you want from them;
instead, give a summary” tells what you can do for them. Don’t
exaggerate your experience. Don’t offer explanations for
leaving prior employers. Don’t use your photograph. Don’t use
abbreviations (except those that are acceptable in the
engineering/technical fields, such as IBM, CAD, E/M, etc.).
Make it scanner-friendly! Many contract firms are utilising
scanners to input CVs into their computer databases. Because of
that, new guidelines are required that will enable firms to scan
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your CV. Here are a few recommendations that will make your
CV “scanner-ready”: Use white paper and black ink. Don’t
underline words. Don’t use a script or other fancy typefaces. All
letters should be of the same quality.

Use adequate margins (at least 1/2” on all sides). Don’t
handwrite anything on your CV. If using a dot matrix printer,
utilise the best quality of type the printer provides (i.e., letter
quality, dark copy, etc.). Avoid boxes or unusual configurations.
NOTE: If you transmit your CV by using a FAX card on your
personal computer, make sure you see what you transmit. The
format of the received CV is often different from what you think
you are transmitting. Try faxing to a friend or local fax number
so you can physically see what everyone else sees!
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Chapter 5: Interview and Salary: Keys to Success

Interview:

Get enough rest and attend interviews with a fresh mind. If you
do not know the location of the interview/office, try to find out a
day earlier so that you will not get lost or be late. “I am caught
in a traffic jam” or “I am lost and don’t know the way” are not
accepted. It will not impress the interviewer if you are lost, as
this shows a lack of initiative on your part.

There is only one chance to make a good first impression.
Always attend interviews dressed in complete office wear. No
matter what position you are applying for, being presentable at
an interview is still essential. Wear a long-sleeve shirt, as this
shows the interviewer that you are comfortable with yourself.
Although a jacket is not a necessity, make sure you look
coordinated. Must be looking good, tidy, and also interesting.
Before going into the room, look into the mirror to be sure that
everything is in place.

The most important rule to remember is to switch off your hand
phone. Do not let it interrupt the interview session. Always greet
the interviewer and be pleasant. Smile and have good eye
contact, but do not stare. Make sure your handshake is firm.
When interviewed, never put your hands on the interviewer’s
table. Always smile. Look confident, but do not be
overconfident. Whatever happens, be cool and professional.
Always be smart when you answer all questions. Show that you
are self-motivated, willing to learn, and able to work
independently. In multi-stage interviews, the most important
thing is consistency. That is, the ability to perform well
consistently in all stages rather than excelling in one stage while
failing in another. Thus, remember to always maintain focus
and, most importantly, be modest.
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Always be positive and share only the good experiences of your
past achievements and work experiences. Never complain about
your previous employer, but keep sharing the positive points of
your past employers to build trust with the interviewer. Try not
to give yes and no answers. Be open to the interviewer’s
questions. Never lie about yourself, but explain yourself
tactfully. If you make any blunder in the interview, be frank and
polite enough to apologise. This ensures your honesty. A
common question is, “Tell me about you.” There is no need to
explain about your family, your previous school, and stuff like
that. No need! Just tell the interviewer all of your specialities
and abilities. Convince them to hire you with a high level of
confidence. Show that you are interested in working with them.

| keep a very comprehensive, organised, and updated online
portfolio. In every interview, | show them my work-related
presentations. Once they see it, they will know immediately
what you are capable of. Try it yourself. Prepare a copy of the
documents of your work or projects. Present them during the
interview and leave the interviewer a copy of some PDF files.
By doing this, the interviewer may have a better image of you.

Always be honest and keep your self-value and respect, rather
than saying the same things that others are saying. Always be
humble and seek to know more. Know the background of the
company. Make sure you do some research on the company
before the interview. This gives a good impression. Never say
how bad your ex-boss is. Find out more about the company.
Check everything from their company growth, their mission and
vision, and the job posting you are applying for. Always be
early or punctual. This will reflect your punctuality for work. If
you cannot be punctual for one day, how can you be punctual
every day for work? Be sincere. Do not lie or talk nonsense.
Your facial expression will tell. When you speak sincerely, you
speak with confidence. Ask many questions. Show that you are
interested in the job and the company.
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The interviewer is more interested in a person’s capability and
suitability for the job. Communication skills are important, but
first impressions, track records in previous companies, skills,
and competencies related to the job are also important. A job
involving international work requires a person to be strong in
the English language. The applicant should not detract from the
original task of answering relevant questions from the
interviewer. Keep personal matters to a minimum. Never bring
newspapers or drinks to the interview session.

Keep your answers brief and to the point. Be a good listener. Do
not talk at the same time as the interviewer. Always look
directly into the eyes of the interviewer. This shows you are
interested in the position and have confidence.

When answering a question, do not stutter, as it will show your
future employer that you are not confident in yourself. But at the
same time, do not answer overconfidently. Always be modest.
You do not want your interviewer to think that you are stuck-up.
When in an interview, NEVER cross your arms in front of you.
It shows disrespect for the interviewer. Always put your hands
down.

Speak clearly and not too fast during an interview so the
interviewer can follow you well and the interview session runs
smoothly. Always think positively during the interview. If you
lack a particular skill or do not know a certain computer
program, remember to emphasise how quickly you can learn.
Give a period when you will be able to get up to speed in a
similar situation. Companies are interested in candidates who
are aggressive and willing to learn.

Many jobs require you to learn after you get the job. Rare is the
case that you can do the job well without learning. Thus, do not
act smart like you know everything about the job. Show your
attitude that you are always ready to learn and improve and have
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an interest in the things you are going to face. Companies look
for talent who can improve instead of a genius who rejects
learning. After the interview, send a thank-you card to the
interviewer to let him/her have a good impression of you.

Salary Negotiations:

Research your experience and position. Familiarise yourself
with the relevant salary range. Determine the salary range that
you want to negotiate, and be firm about the lowest you want to
accept. Consider other additional allowances while negotiating.
For contractual positions, know exactly what the package
offered is. If there is no medical benefit, ensure the salary
offered is at least 10 % extra.

When negotiating for that dream wage, consider these points:
Can you commit to the extra responsibilities that come with the
higher salary you are asking for? Is it within the acceptable
salary range for the job? Is the company prepared to meet your
demand? Don’t be greedy. Negotiation should be a win-win for
both you and the company!

To negotiate a better compensation package, you have to sell
yourself as the best possible candidate and then demonstrate
why your qualifications justify a higher salary. First, sell
yourself. Describe the unique skills you bring that those other
candidates cannot offer, and demonstrate how these skills add
value to the company. Position yourself as having a skill set
superior to other candidates in similar positions. Before
negotiating salary, do some research to determine the
appropriate salary for your position based on geographic
location, position level, responsibilities, and skill set. Obtain
information from several sources and compare the results to
determine a range of acceptable salaries. Then bring this
information and your unique skills to the table to justify a salary
at the higher end of this range.
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When you negotiate salary, the interviewer will normally ask
how much you want. You should respond with confidence and
logic, relating your request to your capabilities, qualifications,
and experience. Some interviewers look at your salary range as
your capability to work. Please be aware that the requested
salary will be related to the stress that you will face once you are
accepted for the job.

If the interviewer suggests a salary lower than what you
reasonably expect, do not outrightly mention that it is very low
and inadequate. Try to convince him/her about your great
strengths and your ability to jump in and make some distinct
improvements to the company. The requested salary should not
be too much.

Remember that qualification does not necessarily equal salary.
Salary is equal to skill sets and responsibilities.
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Chapter 6: Job Search: Finding Opportunities

Job searching is a systematic process involving recruitment
agencies and job portals. These platforms offer valuable
resources, including job listings, resume tips, and networking
opportunities, which can significantly enhance a candidate's
chances of securing employment. This chapter outlines various
job opportunities available globally, including those in India,
Canada, the United States, the Gulf countries, and Africa. These
regions offer a diverse range of roles across various industries,
catering to different skill sets and qualifications. By leveraging
online resources and networking, job seekers can enhance their
chances of finding suitable employment in these dynamic
markets.

The Top 10 Job Search Engines in the India (Use/click the
link provided below.)

https://www.naukri.com/ Best for Freshers, experienced
professionals, and recruiters looking for a large talent pool.

https://in.indeed.com/ Best for Job seekers looking for diverse
roles, including remote and work-from-home opportunities.

https://www.linkedin.com/ Best for Professionals seeking full-
time roles, freelance projects, or networking to build long-term
career connections.

https://www.foundit.in/ (formerly Monster India). Best for
Tech-savvy job seekers, millennials, and those seeking IT or
freelance roles.

https://www.glassdoor.co.in/ Best for Freshers and professionals
who want transparency about company culture and salaries
before applying.
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https://www.timesjobs.com/ Best for Job seekers looking for
government jobs, IT roles, or career enrichment resources.

https://www.shine.com/ For Professionals and freshers seeking
tailored job matches and upskilling opportunities.

https://www.herkey.com/ Best for Women seeking flexible,
remote, or part-time jobs, or those re-entering the workforce.

https://cutshort.io/ For Tech professionals (e.g., developers, data
scientists) seeking efficient job matches.

https://freshersworld.com Best for Freshers and students looking
to kickstart their careers.

https://www.quikr.com/jobs Best for Blue-collar workers and
job seekers in smaller towns or cities.

https://jobsora.com/ For Job seekers looking for a wide range of
opportunities across industries.

https://www.instahyre.com/ For Tech professionals and those
seeking high-quality, curated job opportunities.

The Top 10 Job Search Engines in the Canada (Use/click the
link provided below.)

https://ca.indeed.com/ Best for Job seekers across all industries,
including remote and hybrid roles.

https://www.linkedin.com/ Best for Professionals seeking full-
time roles, or networking opportunities.

https://www.jobbank.gc.ca/ Best for Immigrants, youth (15-30),
and those seeking government or entry-level roles.
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https://www.monster.ca/ Best for Professionals and tech job
seekers looking for diverse opportunities.

https://www.glassdoor.co.in/Job/canada-canada-jobs Best for
Job seekers researching employers before applying. Search for
Canada.

https://www.workopolis.com/ A Canadian job board, now
integrated with Indeed, offering listings in English and French
speaking regions particularly for local roles.

https://www.eluta.ca/ Best for Professionals targeting top-tier
companies and unadvertised roles.

https://www.jobboom.com//fr Best for Job seekers in Quebec or
French-speaking candidates.

https://careerbuilder.ca Best for Professionals seeking roles in
technology, finance, or healthcare.

https://talentegg.ca Best for Students, recent graduates, and
those seeking internships.

https://simplyhired.ca For Job seekers looking for a streamlined
search across multiple sources.

https://wowjobs.ca For Job seekers seeking a broad range of
opportunities, including local roles.

https://itjobs.ca Best for Programmers, analysts, and IT
professionals.
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The Top 10 Job Search Engines in the USA. (Use/click the
link provided below. You can just Google it.)

Indeed — General Job searches, entry-level to executive roles,
and diverse industries.

LinkedIn — Best for Professional networking, tech, business, and
senior-level roles.

Glassdoor — Job seekers prioritizing transparency about
company culture and compensation.

ZipRecruiter — Job seekers looking for ease of use and broad job
exposure.

FlexJobs — Best for Remote, freelance, and flexible job seekers.

https://www.usajobs.gov/ Best for Job seekers interested in
federal government positions.

Monster — Best for General job searches across various
industries and experience levels.

Dice — Best for Tech professionals, developers, and engineers.

SimplyHired — Best for Job seekers looking for a simple, no-
frills search experience.

CareerBuilder - General Job searches, especially for mid-level
roles.
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The Top 10 Job Search Engines in the UK. (Use/click the link
provided below. You can just Google it.)

Indeed UK — The largest job search engine globally, indeed
aggregates millions of listings from company websites,
recruitment agencies, and job boards. Best for General Job
searches across all industries and levels.

LinkedIn — A leading professional networking platform with
robust job search capabilities, LinkedIn is ideal for connecting
with recruiters and exploring company profiles. Its 774 million
global members enhance its reach for professional roles. Best
for Professional, tech, and senior-level roles, networking.

Glassdoor — Known for company reviews and salary data,
Glassdoor offers transparency into workplace culture alongside
job listings. It attracts over 70 million job seekers valuing
company insights. Best for Job seekers prioritizing company
culture and transparency.

Totaljobs — A major UK job board with 100,000 live job adverts
and 6 million monthly job seekers via its partnership with
Jobsite. It offers extensive listings and career resources. Best for
Broad job searches across various sectors.

https://www.reed.co.uk/ — The UK’s #1 job site with over
200,000 jobs and 7 million monthly visitors. It connects job
seekers with 25,000 recruiters, including public and private
sectors. Best for General and creative job searches, including
entry-level to management roles.

Adzuna — A job search engine aggregating listings from
multiple sources, Adzuna features over 1 million jobs and offers
unique tools like the ValueMyCV feature to assess market
worth. Best for Job seekers seeking data-driven insights and
broad listings.
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Monster UK — A global job board with a strong UK presence,
Monster attracts 5 million monthly UK visitors and offers a
large database of jobs with career resources. Best for The
General Job searches, especially for remote and part-time roles.

CV-Library — One of the UK’s first online job boards, CV-
Library hosts up to 250,000 jobs from 10,000 companies,
offering a robust platform for job seekers. Best for General job
searches across industries.

Jobsora — A fast-paced job search engine operating in 49
countries, Jobsora aggregates 5 million+ jobs and guarantees
employer responses within 24 hours, ideal for quick job
searches. For Entry-level and urgent job seekers.

FlexJobs — Specializing in remote and flexible jobs, FlexJobs
offers vetted listings from over 60,000 companies, with a
subscription model ensuring scam-free opportunities. For
Remote, part-time, and freelance job seekers.

Important Notes:

General vs. Niche: Indeed, LinkedIn, and Totaljobs lead for
broad reach, while FlexJobs and Jobsora cater to specific needs
(remote work and quick applications, respectively).

Tips for Use: Use industry-specific keywords, set up job alerts,
and engage actively on LinkedIn to boost visibility. Check
company reviews on Glassdoor for informed decisions.

Free vs. Paid: Most platforms are free, but FlexJobs requires a
subscription (starting at $9.95/week). For pricing details, visit
respective websites (e.g., FlexJobs at https://flexjobs.com).

Visa Sponsorship: For visa-sponsored jobs, Indeed, LinkedIn,
and Gov.uk are recommended.
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The Top 10 Job Search Engines in the Gulf Countries.

Bayt.com - The leading job site in the Middle East, Bayt is
tailored for the GCC, offering thousands of job listings across
UAE, Saudi Arabia, Qatar, and beyond. It connects job seekers
with over 40,000 employers and is praised for its virtual job
fairs and extensive career resources. Best for Professionals
seeking roles in diverse sectors, including freshers and
experienced candidates.

GulfTalent - A premier job portal for the Gulf region,
GulfTalent serves over 10 million professionals and 10,000+
employers across UAE, Saudi Arabia, and other GCC countries.
It offers detailed job filters and valuable add-ons like salary
research and CV reviews. Best for Experienced professionals
and those seeking industry-specific roles (e.g., oil and gas,
finance, IT).

LinkedIn - A global professional networking platform with a
strong presence in the GCC, LinkedIn is ideal for connecting
with recruiters and building networks. It’s widely used by UAE
and Saudi employers for high-caliber talent. Best for
Professional, tech, and senior-level roles, networking.

Indeed - A global job search engine with a significant GCC
presence, Indeed aggregates millions of listings from company
websites and job boards. Its user-friendly interface and pay-per-
click model make it a top choice for recruiters and job seekers.
For Broad job searches across all industries and levels.

NaukriGulf - A dedicated GCC job portal with over 50,000 job
postings, NaukriGulf focuses on UAE and Middle Eastern
markets, offering resume optimization and career advice. It’s
highly effective for connecting candidates with regional
recruiters. Job seekers in UAE, Saudi Arabia, and other Gulf
countries across various sectors.
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GulfCareers - A user-friendly platform for the Gulf region,
GulfCareers offers a wide range of job opportunities in
industries like oil and gas, IT, finance, and healthcare. It’s
popular for its streamlined application process. Best for Job
seekers looking for a simple, region-specific platform.

Laimoon - A free job search engine in the GCC, Laimoon also
offers professional courses and training programs to enhance
employability. It’s widely used for its direct application process
and skill-focused opportunities. Best for Professionals seeking
skill development and UAE-based jobs.

Monster Gulf (Foundit Gulf) - A long-standing platform with a
large database, Monster Gulf (rebranded as Foundit Gulf)
connects job seekers with over 2.9 million active users monthly.
It’s effective for both local and expatriate talent. Tech, finance,
and remote job seekers.

Dubizzle - A leading job search engine for the Middle East and
Gulf, Tangeeb offers a high job posting rate (10 posts/second)
and serves candidates across Saudi Arabia, UAE, and beyond.
It’s effective for accessing a broad range of opportunities. For
Job seekers targeting Saudi Arabia and diverse GCC roles.

The Top 10 Job Search Engines in the Africa (Use/click the
link provided below. You can just Google it.)

http://www.linkedin.com/

http://www.jobberman.com/

http://www.careerjunction.co.za/

http://www.pnet.co.za/

http://www.africaonjobs.com/
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http://www.careersinafrica.com/

http://www.caglobalint.com/

https://jobs.co.za/

http://www.workinafrica.com/

http://www.jobnetafrica.com/
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Chapter 7: Immigration (study, work, and family)

United States

Government \Websites:

U.S. Citizenship and Immigration Services
(USCIS): www.uscis.gov Handles immigration
and naturalization applications, including Green
Cards, citizenship, and visas. Provides forms,
case status checks, and policy information.

U.S. Department of State — Bureau of Consular
Affairs:
https://travel.state.gov/content/travel.html
Manages visa applications, including immigrant
and non-immigrant visas, and the Diversity Visa
Program. Includes the Visa Wizard tool for
guidance.

U.S. Customs and Border Protection (CBP):
www.cbp.gov Oversees border security and entry
processes, including information on immigration
enforcement.

Executive Office for Immigration Review
(EOIR): www.justice.gov/eoir Provides
information on immigration courts, hearings, and
appeals.

Private Websites (Reputable Services):

Boundless Immigration: www.boundless.com
Offers guidance on U.S. visa and Green Card
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applications, with tools for document preparation
and legal support.

VisaPro: www.visapro.com Provides
immigration services for work, family, and other
visas, with consultation from immigration
attorneys.

Path2USA: www.path2usa.com Offers resources
and guides for U.S. immigration, including visa
types and application tips.

Note: Always ensure private services are legitimate. Avoid
sharing sensitive information unless verified. USCIS warns
against scams and recommends using .gov websites for official

processes.

Canada

Government Websites:

Immigration, Refugees and Citizenship Canada
(IRCC): www.canada.ca/en/immigration-
refugees-citizenship Official site for immigration
programs (e.g., Express Entry, family
sponsorship), visitor visas, electronic travel
authorization (eTA), and citizenship applications.

Canada Border Services Agency (CBSA):
www.chsa-asfc.gc.ca Manages border services,
including immigration processing and entry
requirements.
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Electronic Travel Authorization (eTA):
www.canada.ca/en/immigration-refugees-
citizenship/services/visit-canada/eta Specific site
for applying for an eTA, required for visa-
exempt foreign travelers flying to Canada. Costs
CANS$7.

Private Websites (Reputable Services):

Note: Always ensure private services are legitimate. Avoid
sharing sensitive information unless verified.

Canadavisa.com: www.canadavisa.com Run by
immigration attorneys, offers tools like Express
Entry calculators and consultation services.
Canada Access Immigration:
WWW.canaccessimmigration.com Approved by
the Canadian government and ICCRC, provides
services for visa applications and provincial
nominee programs.

Immigration.ca: www.immigration.ca Offers
resources and legal services for Canadian
immigration, including Express Entry and work
permits.

Note: Verify private consultants are registered with the College
of Immigration and Citizenship Consultants (CICC). IRCC
provides tools to report fraud.
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United Kingdom

Government Websites:

GOV.UK - Visas and Immigration:
www.gov.uk/visas-immigration Official portal
for UK visa applications, including work, study,
family, and Electronic Travel Authorisation
(ETA). Provides guidance on immigration rules.

Home Office — ETA Factsheet:
https://homeofficemedia.blog.gov.uk/ Details the
ETA process for visa-exempt visitors, costing
£16 for multiple entries over two years or until
passport expiry.

UK Visas and Immigration (UKVI):
www.gov.uk/government/organisations/uk-visas-
and-immigration Manages visa processing and
immigration services, including application
status checks.

Private Websites (Reputable Services):

Note: Always ensure private services are legitimate. Avoid
sharing sensitive information unless verified.

WorkPermit.com: www.workpermit.com
Specializes in UK work visas, including Skilled
Worker and Global Talent visas, with expert
consultation.

Immigration Advice Service:
www.iasservices.org.uk Offers legal advice and
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application support for UK visas and asylum
processes.

Migrate UK: www.migrateuk.com Provides
immigration consultancy for UK visas, including
business and family applications.

Note: Use GOV.UK to verify ETA requirements and report
scams Vvia their internet scams tool. British and Irish citizens,
and EU Settlement Scheme holders, are exempt from ETA.

Australia

Government \Websites:

Department of Home Affairs:
https://immi.homeaffairs.gov.au/ Official site for
Australian visas, immigration, and citizenship.
Covers all visa types, including work, study, and
permanent residency.

Australian Government — Home Affairs:
www.homeaffairs.gov.au Broader site covering
immigration, border security, and settlement
services.

U.S. Embassy & Consulates in Australia — Visa
Information: https://au.usembassy.gov/ Provides
guidance for Australians seeking U.S. visas, but
also links to Australian immigration services for
context.
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Private Websites (Reputable Services):

Note: Always ensure private services are legitimate. Avoid
sharing sensitive information unless verified.

e VisaEnvoy: www.visaenvoy.com Registered
migration agents offering services for Australian
visa applications, including skilled and family
visas.

e True Blue Migration:
www.truebluemigration.com Provides
consultation for Australian immigration, focusing
on skilled migration and employer-sponsored
visas.

e Migration Solutions:
www.migrationsolutions.com.au Offers
immigration services with a focus on regional
and skilled migration programs.

Note: Ensure private agents are registered with the Office of the
Migration Agents Registration Authority (MARA). The
Department of Home Affairs warns against unauthorized agents.

General Advice

Government Websites: Always prioritize .gov (USA, Australia),
gov.uk (UK), or .ca (Canada) websites for secure and official
information. These sites use HTTPS for safety.

Private Websites: Use private services for guidance or legal
support, but verify their credentials (e.g., CICC for Canada,
MARA for Australia). Avoid sharing personal information with
unverified sources.
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Scam Prevention: Be cautious of fraudulent websites or
services promising guaranteed visas. Official government sites
provide tools to report scams (e.g., GOV.UK’s internet scams
tool, IRCC’s fraud reporting).

Other Useful Links:

https://www.cic.gc.ca/english/immigrate/skilled/crs-tool.asp
https://www.gov.uk/skilled-worker-visa
https://www.gov.uk/global-talent
https://www.immigrationxperts.com/united-kingdom-
immigration/uk-talent-visa/

5. https://study-uk.britishcouncil.org/after-your-studies/post-
study-work?gclid=Cj0KCQjw1louKBhC5ARISAHXNMI-
ewFDDDON8aaH3tWs5uEKHoNjnO8hdPZ6Y xaTnfCdzV
6]JA2YVWxiIAaApEHEALwW wcB&qgclsrc=aw.ds

el A
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Conclusion: The Beginning of Your Success

This book gives you practical guidance to plan your career.
With actionable steps and insightful strategies, it empowers you
to make informed decisions that will lead to your personal and
professional growth. Embrace the journey ahead, as each choice
you make is a step closer to achieving your aspirations. With the
message “It’s not enough to do your best; you’ve got to know
what’s best for you and then do your best,” we invite you to
learn more through MyTankaria.com, LinkedIn, and audio clips.
Explore the myriad of resources available to you, whether
through engaging articles, expert interviews, or interactive
workshops. By leveraging these tools, you can refine your skills,
broaden your network, and ultimately carve out a fulfilling path
in your career.

Key Points:

* Motivation: Consistent effort and confidence are the keys to
SUCCessS.

* Resources include MyTankaria.com, which offers career
advice for young men and women.

* Case Study: Mushtaq from Bharuch got a remote job at a
Canadian tech company through LinkedIn.
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QR Code: Career Guidance page
https://www.mytankaria.com/people/career-guidance

82


https://www.mytankaria.com/people/career-guidance

ot s Al AS B, w2 €35 Ul otcll
AsAAR Al dASl A WA B, WL UFHL
sR(5€loll uieoll A As Uscaydl anis B,
B MR Aol s WA B. ‘sRASEL
Holedlot: dHRL ASA Al WA Yrels
AHIFL e Aaula, dmidl 3R wa
Hecalsiaillol Aoj3U dHA Yclotall Al
dOis UR 2092 (Baul 2ualtil HEESU AU
8, ua dHRL Aal@ls dan caulcu@s dgl
USOAYAS SlUA AR, A H2 ARG 9.

elol 1: Qenell/@enello(l0 w2 delds
Holedot drl dalls il 1ol
olollaall HI2 U HILE et Yelal 59\

@ULOL R: cAlAARs HIGTEot dAMal el
AUUlHs Wl BsUl olecldl @Quui
UL cttell 12 %33 slatcll Aal stiotell
U 524,

83




